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1. Purpose
It is essential, to protect our reputation, customers, and staff as well as to meet our legal and
regulatory obligations, that we minimise the risk of being used to facilitate money laundering. For
the purposes of this document “money laundering” also includes terrorist financing. We are committed
to compliance with all relevant legislation concerning the prevention of money laundering and the
combating of terrorism in the communities in which we operate.
This Policy outlines how we aim to recognise and effectively prevent any acts of money laundering
and terrorist financing.
2. Scope
This Policy applies to all employees of Aureus Enterprises DMCC and is the standard we use to operate
in the countries and communities with which we partner. This Policy acts as a supplement to all
applicable laws and other corporate policies. It in no way aims to act as a replacement for any local
laws.
3. Definition
Money laundering occurs when criminal money or assets are hidden in otherwise legitimate business
dealings, or when legitimate funds are used to support terrorism or crime.

4. Policy Requirements
As an organisation committed to the prevention of money laundering, we will:
A. Establish clear lines of internal accountability, responsibility and reporting. All business areas
must ensure that appropriate internal controls are in place and operating effectively, with regular
reporting to Local and Group senior management. The business is supported in meeting this
responsibility by a specialist Financial Crime Compliance function.
B. Document, implement, and maintain, procedures and controls which interpret Group Policy and
Group Standards for each business in the context of local law and regulations.
C. Compliance with such procedures and controls, and with Group Policy and Group Standards, will
be monitored locally and at Group level.
D. Take all reasonable steps to verify the identity of our customers and where appropriate, their
beneficial owners (e.g. those owning corporate entities or controlling trusts). We will obtain
additional “Know Your Customer” information according to a risk-based approach.
E. Establish procedures to retain adequate records of identification, and transactions for a minimum
of five years. Records relating to staff training, internal compliance monitoring, and suspicious
activity reporting will also be retained for a minimum of five years.
F. Monitor ongoing customer activity to keep our records up to date and to identify any activity
that may involve money laundering. This includes using automated systems to monitor customer
transactions and to identify higher-risk customers.

G. Refuse and/or report any transaction where reasonable grounds exist to suspect that the
transaction relates to the proceeds of crime or is to be used for an illegal activity such as
terrorism.
H. Make prompt reports of suspicious activity through the appropriate internal channels and where
required, to the relevant regulatory and law enforcement authorities.
I. Raise awareness on money laundering prevention and train our staff how to recognise and
report suspicious activity.
J. Co-operate with any lawful request for information made by government or law enforcement
agencies during their investigations into money laundering.
K. Work with regulators, law enforcement agencies and international bodies such as the Financial
Action Task Force, in their efforts to combat the use of the financial system for the laundering of
the proceeds of crime or the movement of funds for criminal purposes.
5. Waiver
There is no permitted waiver from this Policy.
6. Discipline
Any employee who has cause to suspect that AUREUS ENTERPRISES DMCC might be or has been exposed to
funds from a doubtful source should come forward to management immediately.
Any employee who is found in violation of the terms of this Policy will be subject to disciplinary
action.

Any employee with direct knowledge of potential or apparent violations of this Policy who fails to
report such acts to Company management will also be subject to disciplinary action.
Any employee who knowingly misleads or hinders an investigation to reported violations of the Policy
and any relevant and applicable law also may be subject to disciplinary action. Disciplinary actions
may risk termination of employment.
The same applies to third parties that are associated with AUREUS ENTERPRISES DMCC operations. Thirdparties risk having their contracts re-evaluated or terminated.

